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Inspiring a Northern Workforce




Actua’s Mission
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Experiences with
Impact!

e School workshops
 Week-long camps

 Early age (7-15)
BEFORE career
decisions are made!
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Youth model works!
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Breaking Barriers

Actua invests heavily in the
development of programs that break
down barriers to youth engagement
In science, engineering and
technology.

Make a contribution to the development
of a strong and diverse Canadian
workforce
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National Aboriginal
Outreach Program

e Addressing significant
disparities in representation

e Connecting Aboriginal youth
to many opportunities

 Making careers accessible,
relevant and FUN!
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thmUnity-based
Approach

e Partnerships with
Aboriginal community
organizations

 Programming fully
subsidized

 Engagement of Aboriginal
Elders and/or volunteers

 Engagement of Aboriginal
Scientists/Mentors
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| ocal Relevance

Context and relevance

Local Elders and/or
volunteers make connections

L ocal scientists and
researchers
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Nunavut Communities

Apex, Arviat, Baker Lake,
Cambridge Bay, Chesterfield
Inlet, Coral Harbour, Gjoa
Haven, Hall Beach, Igloolik,
lqaluit, Kimmirut, Kugaaruk,
Kugluktuk, Pangnirtung,
Pond Inlet, Qikitarguagq,
Rankin Inlet, Repulse Bay,
Whale Cove
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| ocal Partnhers

* Nunavut Arctic College
 Nunavut Research Institute
« Qikigtani Inuit Association

 Nunavut Department of
Economic Development and
Transportation

 Nunavut Department of
Health and Social Services

e CanNor
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Traditional Knowledge

« A way to make our
programming more
relevant to the Aboriginal
youth Audiences we
engage.

Key is involvement of local
Aboriginal Elders,
volunteers and/or mentors.
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Structure of a camp

 Welcome, warm-up activities
 Demonstrations
e Hands-on activities
— Individual
— Group
— Take-home
— Single activities and full-week project
* Problem solving, challenge
* Physical activity
« Mentor event/Engagement of Elder or volunteer
e Closing ceremony/Open House event
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Essential Skills

 Build math/science
literacy skills

e Problem solving

e Collaboration and team
building

e Self confidence







A
Wil " 1

il
T




























T e e

et " s |. UFJI

’,_,.! S e d
.'_»4 wrarls

Results and Impact
e 83% more confident in SET
 84% increased enjoyment

e 849% do better in school

o 75% more likely to take
science in high school

e 74% more likely to study
science in university
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Cornerstone

@ imagination at work l*' Canadian Northern Economic canadienne de st

Ambassador
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Celestica Canada Foundation for Innovation
Maurice Price Foundation The Winnipeg Foundation

Google Areva
Croplife Canada
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